Government of India
Ministry of Home Affairs
Office of the Director General, Sashastra Seema Bal
(East) Block-V, R.K. Puram, New Delhi -110066

No. 342/RC/SSB/Remust. CT(GD)/2023-25/42\ &~ 44204~ Dated:23/07 /2025

ADVERTISEMENT

Sub:- Recruitment of CT (GD) through remusteration.

Applications are invited from serving (Male & Female) Combatised CTs
(Tradesmen 1i.e. Tailor, Cobbler, Cook, Barber, Washerman, Safaiwala, Gardener, Water
Carrier, Waiter and Helper) and CT (Orderlies) of SSB to fill up 98 vacancies of the
year-2023, 2024 & 2025 of Constable (General Duty) through remusteration as per details
given below :-

S.No. | Vacancy year SC ST UR Total vacancies
1. 2023 04 02 19 25
2. 12024 08 04 38 50
3. 12025 03 02 18 23
Total 15 08 75 98

Note:-i) Vacancies are subject to change and may increase or decrease without any
notice.

ii) DG, SSB reserves the right to cancel/ postpone the above recruitment
without assigning any reason.

& Eligibility criteria to apply for the post:-Constable (Tradesmen) and Constable
(Orderlies) who fulfill the following conditions are eligible for CT (GD) through
remusteration:-

a) Complete minimum 3 years of regular service in SSB as on 01.01.2023 for the
vacancy year 2023, 01.01.2024 for the vacancy year 2024 & 01.01.2025 for the
vacancy year 2025.

b) The crucial date to determine the completion of 3 years regular service as CTs
(Tradesmen) & CTs (Orderlies) in the force will be 1** January in vacancy year.

c) Essential Educational qualification:- Matriculation or equivalent from a
recognized board or institute.

d) Have a latest medical category SHAPE-I.

e) Have a clean service record in the preceding 3 years of service for the vacancy
year 2023, 2024 & 2025.

f) APAR grading for preceding 3 years (i.e. 2019-20, 2020-21, 2021-22 for
vacancy year 2023) (i.e. 2020-21, 2021-22 & 2022-23 for vacancy year 2024)
and (i.e. 2021-22, 2022-23 & 2023-24 for vacancy year 2025) should not be

tlow “Good” benchmark (not below 04 numbers in APAR).
% The cut off date for determining the eligibility criteria will be 01/01/2023 for
the vacancy year 2023, 01.01.2024 for the vacancy year 2024 & 01.01.2025 for
the vacancy year 2025.
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3. Age limit:- Upper age limit for appearing in recruitment for the post of CT (GD)
through remusteration is below 35 years for UR and OBC category candidates as on
01/01/2023 for the vacancy year 2023, 01.01.2024 for the vacancy year 2024 &
01.01.2025 for the vacancy year 2025. However, upper age limit shall be relaxable by 05
years only for the SC/ST candidates in the vacancy year.

4. RECRUITMENT PROCESS:-

The recruitment for the post of CT (GD) through remusteration will be conducted
as per following:-
(i) Physical Standard Test (PST):- All candidates issued admit cards will have to
undergo Physical Standard Test (PST) followed by biometric identification as per details
given below:-

S/ | Description Height Chest in Cms
No in Cms (for Male
candidate only)
For |For Un- Expand
Male [Female lexpanded jed
1 | For all except the categories given below. 170 | 157 80 85
Cms | Cms | Cms Cms
2 | For candidates falling in the categories of | 165 | 155 78 83
Garhwalis, Kumaonis, Dogras, Marathas and | Cms | Cms | Cms Cms

candidates belonging to the State of Assam,
Himachal Pradesh, Jammu & Kashmir and

Ladakh.

3 | For Scheduled Tribes candidates of all States | 162.5| 150 76 81
except the Scheduled Tribes hailing from N.E | Cms | Cms. | Cms Cms
States ~ Arunachal  Pradesh, = Manipur,

Meghalaya, Mizoram, Nagaland, Sikkim,
Tripura and Gorkha Territorial Administration
(GTA)

4 | For candidates hailing from N.E States of | 162.5| 152.5 |77 82
Arunachal  Pradesh, Sikkim, Nagaland, |Cms |Cms | Cms Cms
Manipur, Tripura, Mizoram, Meghalaya and
candidates hailing from Gorkha Territorial
L Administration (GTA) comprising of the three
KSub-Divisions of Darjeeling District namely
Darjeeling, Kalimpong and Kurseong.

For Scheduled Tribes candidates hailing from | 160 | 147.5 |77 82

LWE affected districts. Cms |Cms | Cms Cms
6 | For Gorkhas and Scheduled Tribe candidates | 157 | 147.5 |77 82

hailing from N.E. States Cms |Cms | Cms Cms

Note:-a) A candidate not meeting the minimum height and chest measurement
requirement will be rejected from recruitment process.

b) Candidates who intend to avail relaxation in height and chest measurement will
have to submit certificate from concerned issuing District Authorities in original for
justifying their claim. If, he/ she is not in position to submit the same, his/her candidature
for the post shall be rejected straightaway. No appeal in this regard will be entertained by

SSB at later stage and candidate himself / herself will be responsible for this.
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c¢) Criteria for relaxations are subject to instructions of Government of India.

d) Weight of the candidate should be proportionate to height and age as per
different age groups of female & male, as per Revised Medical Guidelines issued by the
MHA vide OM No.A.VI-1/2014/2014-Rectt(SSB) dated 20.05.2015 and amendments

issued time to time.

Weight:-Weight will not be a criteria for disqualification at the time of Physical
Standard Test (i.e. chest and weight measurement). However, the overweight/ underweight
candidates will be disqualified at the time of Detailed Medical Examination based on
weight and age on the day of Detailed Medical Examination and the height as measured
during height measurement.

Note:- Candidates declared disqualified in Physical Standard Test can prefer an
appeal to the Appellate Authority for re-measurement of height and chest only. The
appeals of the candidate shall be disposed off on the same day by the appellate authority.

(ii) Physical Efficiency Test (PET):- The candidates found eligible in Physical Standard
Test (PST) will have to undergo Physical Efficiency Test (PET) as per details given
below:-

(A) 1) For Male:- 5 Kms race to be completed within 24 minutes.

ii)For Female:- 1.6 Kms race to be completed within 8 minutes 30 seconds .

(B) “On reporting of female candidates for PST (Physical Standard Test)/ PET
(Physical Efficiency Test), a self declaration indicating about her pregnancy status
shall be submitted by the candidate. In case, if she declares that she is not pregnant
then, she will be allowed to participate in the PST/PET. In case of false
declaration, all the risks for undergoing PST/PET will be of her own. If the female
candidate declares that she is pregnant before PST/PET, then a confirmatory
pregnancy test is to be done at SSB Hospital and in case she is found pregnant,
irrespective of duration of pregnancy, she will be declared temporary unfit and her
candidature shall be held in abeyance until the confinement is over. Required
vacancies will be kept reserved for temporary unfit candidates. She will be re-
examined for PST/PET six weeks after the date of confinement is over, subject to
the production of the medical certificate of fitness from a registered medical
practitioner. If she qualify in all stages of recruitment and find placed in merit, she
will be appointed to the post kept reserved for and allow the benefit of seniority in
accordance with the instruction of the Government, as amended from time to time.
In case female candidates is found negative for pregnancy, she may be allowed to
participate in the PST/PET.

{SC) PET will not be held for ex-servicemen. However, they will be required to
° qualify in the medical examination.
(D) PST/PET shall be mandatory but will only be qualifying in nature and will
not carry any marks.
(E) Department will not be held responsible for any kind of injury, if sustained

during PET.
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(iii) Written Examination:- The candidates who qualify in the PST and PET will have to
appear in the written examination including those Female candidates who has been
declared temporary unfit due to her pregnancy at the time of PST/PET . The written
examination will be of 2 (two) hours and contains 100 marks, consisting 100 multiple
objective type question focusing on General Awareness, General Knowledge, Knowledge
of elementary mathematics, analytical aptitude and ability to observe and distinguish
patterns and to test the basic knowledge of the candidates in English/ Hindi. The question
paper will be bilingual i.e. in English and Hindi.
Minimum qualifying marks for written examination will be:-

35 % for General category candidates.

33 % for SC/ST/OBC category candidates.
Note:- Written Examination result of Temporary Unfit Female Candidates will be
published only after qualifying the PST/PET.

iv)  Documentation and Detailed Medical Examination (DME) :-

a) The candidates eligible for DME will have to go through documentation process, in
which candidates will have to produce all original documents/certificates, the details of
which he/she has given in the application form. Failing which the candidature of candidate
will be rejected straightaway. No appeal on rejection during documentation process will
be entertained by SSB at later stage.

b) Detailed Medical Examination will be conducted in respect of only those
candidates who will score above the cut-off marks in the written test. Detailed Medical
Examination will be conducted as per Revised Medical Guidelines issued by the MHA
vide OM No.A.VI-1/2014/2014-Rectt(SSB) dated 20.05.2015 and amendments issued time
to time.

(v) Review Medical Examination (RME):- If a candidate is declared unfit in the DME,
the grounds for rejection will be communicated to him/her by the Chairman of DME board.
If rejected candidate is not satisfied with the findings of the Medical Officer, he/she may
give the writing consent by appending their signature on the intimation indicating the
reason for being unfit within 24 hours after he/she is informed of his/her unfitness in DME
on prescribed proforma. After acceptance of consent letter of candidate, RME will be
conducted accordingly, preferably next day of DME.

5 e decision of the Review Medical Examination Board will be final and no 2™
pﬁeal will be entertained by SSB. Further, no correspondence in this regard will be
entertained by SSB at later stage.
NOTE:- (a) It should, however, be clearly understood that the Selection Board
reserves absolute discretion to reject or accept any candidate after considering the
report of the medical board.

(b) Being declared FIT in Medical Examination will in no way give any legal claim
or right to any candidate for final selection/appointment to the post of CT(GD)
through remusteration as the selection will be strictly as per merit.

5. FINAL SELECTION:- -

a) After completion of document verification (DV), Detailed medical examination
(DME) & Review Medical Examination (RME), the final selection list will be generated
on the basis of marks obtained in written test. It is hereby emphasized that the candidate
who merely secures the qualifying marks and found medically fit, may not have any right
for his/her final selection since the cut off marks will be determined based on the number
of vacancies of each categories after completion of whole recruitment process.
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b) Tie-principle - (i) If, two or more candidates secure the same marks in the
written test, the candidate older in age will be assigned the higher merit.

(1) If, the tie still persists, the candidate with the longer service in SSB will be
placed higher in the merit list.

6. A candidate who is or has been declared to be guilty of misconduct or misbehavior
in connection with the examination may be liable:-
(a) To be disqualified from the examination for which he/she is the candidate;
and/or
(b) To be debarred for a specified period (To be decided by competent authority at
FHQ) of subsequent examination(s) and/or
(c) To face disciplinary action under SSB Act & Rules.

7. Venue and date of PST/PET/Written Examination/DV & DME/RME.:-
The name of venue & date for PET, PST, Written Examination, Documentation and
Medical Examinations will be intimated in due course of time.

8. Concerned unit will ensure that application along with No Objection Certificate,
Service Certificate, DE/Vig. certificate and check list are enclosed herewith as Appendix
—‘A’, ‘B’ ’C’, ‘D’ & ‘E’.

9. All the units are requested to give wide publicity amongst the Force personnel and
obtain their applications on the prescribed proforma as enclosed. The SSB personnel who
are on deputation or performing duties outside areas, the unit concerned will inform to
eligible candidates at their present duty places and obtain their applications as per
prescribed proforma for onward submission.

10. Last date of submission of application:- The willing and eligible candidates are
required to submit their applications on prescribed proforma (copy enclosed) along with
necessary documents to their respective units, as per detail given below:-

L Last date for submission of applications by eligible candidates to their units
will be 30 days from the date of publication of advertisement.
I1. After proper scrutiny of applications, the unit concerned will forward the

applications of eligible candidates only to their concerned Ftr Hqr SSB
within 10 days from the last date of receipt of applications.

Il After receiving and proper scrutiny of applications at Frontier level, Ftr Hqr.
will forward the applications of eligible candidates to ARC, at Ftr Hqr SSB
Siliguri within 10 days thereafter.

IV.  After proper scrutiny of applications, ARC Ftr Hqr SSB will forward the
list of eligible candidates in soft and hard copies to FHQ(Recruitment
Branch) within 20 days thereafter for allotment of Roll Number.

V. Applications received after due date at Units should not be entertained.

VI.  Commandant/Head of the units will send the applications in consolidate
manner of only those CTs(Tradesmen) and CTs(Orderlies) who fulfills the
eligibility conditions as prescribed above to the authority concerned.
Similarly, Dy.Comdt(Estt) FHQ, Academy Bhopal, CTCs, RTCs, CHs,
CSD & W etc will forward the applications/willingness in respdct of the
eligible candidates posted at their respective units to ARC within stjpulated

time.
LaYit Kertiar) L2 fﬂ»

Commandant(Rectt)
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Distribution:-

1. The IsG, FTR Hqrs Lucknow, Patna, Siliguri, Guwahati, Ranikhet & Tezpur.

2. The Director, SSB, Academy Bhopal (MP).

3. All DIsG SHQ, SSB.

4. All DIsG, Special Ops,SSB.

5. All DIsG CTCs SSB Sapri & Srinagar.

6. The DIG, RTCs Gorakhpur, Alwar, Salonibari & Supaul.

7. The DIsG(Med), CH SSB Gorakhpur, Bathnaha & Salonibari.

8. The Commandants (01 to 73 Bns) ( Including SSB NDRF Bn).

9. The Commandants CSD & W Bhopal, WT TC Kasumpti, MTC Shimla,
Shamshi, Sarahan, Kumarsain, Faridabad,ITS Mahipalpur, ITS Kolkata DBTC
Alwar.

Internal :-

1. The PS to IG(Pers/Trg/Ops/Int/Prov/Admn/Med/Hqr) for kind perusal to IsG

please.

2. The PS to DIsG (Pers/Trg/Int/Prov/Admn/Ops) for kind perusal to DIsG please.

3. The Commandant (Pers-1I & 1V):- with request to circulate the advertisement to
SSB officials those are presently on deputation/attached with various
organizations.

4. The Commandant(Admn),FHQ, SSB New Delhi.

The Dy. Commandant (Estt), FHQ, SSB, New Delhi- with the request to

circulate the advertisement among the official posted at FHQ.

6. The In-charge CC Branch- with the request to upload the same in SSB web
portal for information of eligible candidates to appear in above sai{ recruitment.

A@
Commandant(Rectt)

i
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APPENDIX — “A”

APPLICATION FOR THE POST OF CT(GD) THROUGH REMUSTERATION

10.

11.

12.

13.

14.

15.

16.

FOR THE YEAR-2023, 2024 & 2025.

Unique Identification No. (UIN)
Rank

Name of applicant

Father’s Name

Unit

Sector

Frontier

Date of Birth

Age

Paste here
passport size
(3.5x4.5cm)

photograph
(self attested)

S1.No. As on

Year

Day

" 01.01.2023

2, 01.01.2024

¥ 01.01.2025

Gender

Educational Qualification

Category (Gen/OBC/SC/ST)

Identification marks

Date of appointment

Date of appointment to the present
Rank A

F @
(i)

DI DIMM

Y|Y

Y| Y

Total length of clean service in the rank of CTs (Tradesmen/Orderlies) :-

S1.No. As on

Length of service

Year

Month

Day

L, 01.01.2023

2. 01.01.2024

% 01.01.2025

Contd...p/2
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16.  Number of punishment

17.  Date of punishment 2 (1)

(ii)

18 Nature of punishment

19.  Medical Category

20.  Nos. of chances availed : 1" Chance (Date/Y1s)

2" Chance (Date/Y1s)

3™ Chance (Date/Yrs)

21.  Present address : House No. Village
PO, PS
Teh. Distt.
State PIN

22.  Permanent address : House No. Village
P.O. PS
Teh. Distt.
State PIN

23.  Force issued Identity Card No.
24, Mobile Number (Mandatory)
25.  E-mail ID (Mandatory)

26.  Indicate eligibility and willingness to appear against each vacancy year (yes or
no):-

2023 2024 2025

Note :-If a candidate is eligible and appear for more than one vacancy year, only one chance will be
counted for appearing in this recruitment process.

[ hereby declare that the above information is true to the best of my knowledge and
belief. In case, information is found to be false or incorrect, my candidature is liable to be
cancelled apart from any departmental or legal proceedings that may be initiated against
me.

Place: Signature of the applicant
Date:



Annexure-“B”

NO OBJECTION CERTIFICATE

Certified that the particulars given by the individual have been checked and found
correct. This office has no objection for his/her appearing in Constable (GD) through
remusteration. He/She is eligible/not eligible for the post of CT (GD) through this

remusteration as follows :-

Year 2023 2024 2025

Eligible/Not Eligible

Signature of Unit Head
With Name, Designation and Office Seal

S



APPENDIX — “C”

SERVICE CERTIFICATE

FOR THE POST OF CT(GD) THROUGH REMUSTERATION FOR THE YEAR-
2023, 2024 & 2025 IN SSB TO BE ISSUED BY THE CONCERNED UNIT

It 1s to certify that UIN Rank Name
of Bn/ Area/ TC/ SHQ/ FTR/FHQ has completed

years of continuous service as CTs (Tradesmen/Orderlies) and possessing a clean
record of service in preceding 3 years of service. The individual is bearing a good conduct

and character.

It is also to certify that there is no DE/ vigilance/ disciplinary case is pending or

contemplated against him.

He will be released to join his new assignment in case of his selection to the post

applied for.

Besides, grading of APAR for the year 2019-20, 2020-21, 2021-22, 2022-23 and
2023-24 in respect of above said official is appended below:-

Numerical
(1  2019-20
(i)  2020-21
(i)  2021-22
(iv) 2022-23
(v)  2023-24
Place: Signature of the Unit Heads
Date: Name :
Designation:
Office seal



Appendix-‘D’

CHECK LIST FOR THE POST OF CT(GD) THROUGH REMUSTERATION FOR
THE YEAR-2023, 2024 & 2025 IN SSB.

Force No. & Rank : Name of Unit :
Name : Category :
Roll No. :

(For Office use)

Following documents/testimonials of the candidate is found in order:-

SI.No | Description Remarks (v orx)
1 Application is found in order in respect of
above candidate
2 Proof of date of birth
;! As on 01.01.2023 for the vacancy year 2023,

01.01.2024 for the vacancy year 2024 &
01.01.2025 for the vacancy year 2025 is below

35 years.
(Relaxed by 05 years for SC/ST candidates)

4 Proof of education qualification

5 Proof of Caste/Tribe certificate for SC/ST/OBC
issued by the competent authority

6 Service certificate regarding completion of 03

years of service as on 01.01.2023
7 Attested Copy of ACRs/APARs
8 Punishment, if any
9

1

DE/Vig certificate
0 Attested copy of latest medical SHAPE-I
certificate
11 Domicile/Community Certificate (required in
case of PST relaxation).
12 Nos. of chances availed as per service records 1* chance (Date/Yts)
2™ chance (Date/Yrs)
3" chance (Date/Yrs)
13 Findings (indicate eligible / not eligible) for each vacancy years:-
2023 2024 2025

Note:- Documents should be placed/tagged in Recruitment dossier of each eligible
candidate serially as mentioned above.

Signature of Head of Office

Name of Unit:

P



ADMIT CARD

Appendix — &

FOR THE POST OF CT (GD) THROUGH REMUSTERATION FOR THE YEAR-

= R owm N

10.

11,

e

2023, 2024 & 2025 IN SSB.

FOR OFFICE USE ONLY
ROLL NO.

(NOTE: PARTICULARS TO BE FILLED BY THE CANDIDATES)

UIN Paste  self
attested
Rank passport size
(3.5x4.5 cm)
Name of Candidate photograph
Father’s Name

Date of Birth

Gender

Identification marks

(i)

(ii)

Permanent Address

Present Unit Address

Category (Gen/SC/ST/OBC):

Deptt. issued I/Card No.

Signature of Presiding Officer

(Signature of the candidate)



